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Irtrode=ti = -

Tre latest locz, State and tZti=—al statistics comtinue to show
treméndous disparity bemesen the incomes of women and men.  Data
colleczed by the U.D.. Demart=nt of C=—merce, Bursau of the Census, gﬁ;ﬁ
which compare the mediar =armings o ~ull time, men and woren yearly
workers. Show that womer ‘s median earrirgs as a percent ot men's were U
€3.9 percent in 1955, anc have aroppec steadily, with very little | |
Sucua=ions, <o 55_4 percent in 1978. While there has been some
doc-man-ation of umequzl pay between mwen and women for =qual work,
the primary reason “or this discrepancy rests in the typiss cf jobs
ﬁﬁftﬁ_ﬁﬁm&n ar= tra-ned for and Jursue.

~i= -—eparatio~ for employmert which the education system is
provic == zften Exc';ééé or 1imi=s persons which can and shculd

- benefi: =om cuch training. Women ares ﬁeaviiy.ébhééﬁtrated in a
narrow ==nge o7 careers which of#sr low incomes. At the same time,
women ce- =inue to make up a very small proportien of workers in the
higher =i ary technizal and trads and industry careers--Plumbing, auto
machani=-, carpentry and welding were all more than 99 percent male in 1978.
Most jcos are still strongly dominated by on2 sex and, in some cases,
one raca.

ke-ial and ethnic minorities have been Served in small numbers
and of>3sn in a limited range of programs. Hahéicapped individuals

have virtually been nonexistant in traditional post secondary voca-
tional orograms. Social and economic conditions have caused recent
interest to be focused on the expansion of vocational-technical
training programs for these underrepresented groups. ;
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The primary purposses of vocational education are ts

- Prov1d. individuals with the skills they need
+0 attzin economic freedom

- Enhance the productivity of local, state, and
vatxonal economies.

Vocat1cnal educat1cq 1s cluse‘y asscciated with occupa**c*a‘
cho1ces and opportunities. Such chcices are among the most c*'tlra1
that a person will ever make: they heip to determine incomes, status,
and 3 way of 1ife. While it is not clear how much responsibility
vocatimmal education alone bears fo the inequities which currantly
exist in the Empiqymént and 2avning patterns in Georgia, it is clear

that m=n and women do not make vocational choices unencumberec by sex,

race or ethnic influences. u~-hermore, =hroughout the Unitec Stazss, .

women smerge from vocaticnal education programs with the assurance of
earninz less income and working in Tower pfeStigé jobs.

Educatson Amendments of 1972 made sex and race discﬁminaticn illegal,;

inequities have remained. Thus, while these anti-discrimination measures

were necessary, they were not sufficient t> eiiminate'inéfitﬁfiéhaiiiéd
stereotyping and d1scr1m1rat1cn. Educators, advocates, and congressional
members recognized that these measures needed to be supplemented

with actions which would carry out the intent of the law. In enaft1ng
the Education Amendments of 1976 (public Law 94- 482), Congress provided
for such steps in vocational education. The declaration of Durpose
suthorizes federal grants to states to assist them to "develop and

carry out such programs of vccational education within each state



o5 as tr ¢ —wpme sex discrimination and sex st=reotyr’ag in vorEmTNTE
aduzz=ion p'q_gﬂz"*s (imciuding programs of homer:ixing). == themras
furniz eque scumzticnal opportunities im voce™ nal eameosa: —ig- -
pErsc=: n~f bot~ =xes.”

e @re z£=iws wandates throughout the TeoslETior = ess

jnesuitsie : “proucm stef cevelopment, curriiculur evelopmarmt, wse=T0

ané de— tratiz ppojects, and guidance an< cogrr=ing. ==t
104 (= 1) == === Act requires states to assign £71-tinee mer. “ma S
speci o e viTies af imad at reducing sex sterectrTing ¢ 0 L:TVTTE
the't =he maeds z-d intsrests of women are acdressz:in SreorEcts

seic.. -umnzer —he Act. Thus, this legisiation re=uirs 3 can =24

Qo

ef=c— to <iden=:fy anc eliminate sex inequities fr vocztiwnei e=cEtion.

(oigirs ame “cnsequances of Sex Discrimination =nc Sex

§te’réoiy'pi ng

Sle eerzotyping and sex discriminati~ :2ke ze.ay “orms
In 3o ..z- w2 selection of toys, differentiz rmles, -ard sebe.-Eze
houzaht ;o oures are abvious ways of programmir:: Héra to el eve
tha- - ° . znc. females have separate and unequé - 33tus <1 the warzd.
In "assroom, the methods are more cubtie.  °ts fmrm a quiet
baz "= 4 0 the active role of boys. Teache=f—zerzst more frecuently
wi= - .5, both in positive and negative ways. = -enc resulz is far more
ver: ~ «ttentjon far doys. In cther areas, girls-e== invisib e too--dy

the=—:~3kenze on Eilletin boards, by sex-piased "anZ.ac2 (salesman,

for=m&. or the comstant reliance on the male pr—our.  he" to -
refer ©= both males and females), and by the empiasis =
compenszt-ory programs to alieviate problems which affact S
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tcys and igrore those whizh hamiz 3irls (many reading znd emotional

1sarning prcolems programs primersly t5 meet the special —==c= of

~oys while Faw ars in spatial = Zions or math Tor gifﬁS' .

Additsonally, educ:tors or '3 assume thet males anc fes=zlas Share

different sets of abilities, i rests, values arc r~oles. TTrase

and

w

cterentyped »rpectat1ons 1crore ~ncividual. differer=-2s + - zal
famale stude:ts and, thus, 1imiz: opportunities for =r evziopment
o< these differences.

In recent yééfé, there has »een an increasin= .. Tm over this
¢ual role System for women anc men because such ¢ —=st-  1imits
cne's career and tire to very n=rrow choices sole mas 4 on one's

gender. In bzsic terms,.men arz “breadwinners” @ += wor-1 “beleng in
Zhe home". Thiré are many arg.m:nts for such st—:0%yr < =snclusions,
mainly based on biulogical di<i=rences. And, al *wouch —<tese
d1fferenccs do exist, fheir imoortarce has been =- QQErétéd. Research
has determimed th&t, in the important areas of —==z£ilizies and
interests, there are greater ¢ “fercuces within =ach sex than between
sexes: What this meens is tTmao vast nimbers of secple ave béihg limited
by their physical characterist~cs rather than their abilities.

As a result of the socialization process, girls ch;nge their views
toward work as they grow. While very young, girls envision many
careers, but rapidly learn that few are appropriate for the=: Voca-

tional goals, which are so impertant to young girls, shift to very

important marriage goals in high school. For girls who do have
vocational goals, their plans are in the sraditional stereotypic areas

P
- -




= 2¢ teachinc  secretartzl or cle=ical work, social services, and

Sirls are c=ren Tess realistic in their career plans, with incon-
~-stpricies show =S in the =ducational plans required for certain careers.
= jas heen sucs :sted that one possible reason for girls to EE-TEEE |
—==1is=ic in cz==r plannimg than boys might be that work has a lowér'
sforicy for ciriis. An unrealistically small number of female teen-
=gers believe T=vy w3y~ work outside their home even though current
—-atismics estimz=e that 90 percent of these young women will 2o so.

N5t only will teey work, but they will work many years. Im 1970,
ths typical 18 _-ear old was likely to work 33.9 years, as well as
rmarry and have two children. '

~here is comsiderable evidence to refute the stereotypic notien
+hat a women's olace is at home. Currently, approximatzly 40 million.
women are <n o2 labor force, comprising more than 40 percent of all
workers. Mos= of these women work because of economic need, either
as sole hezds o< households (50 percent) or to supplemeni the income
of husbands who sarn less than $10,000 (27 percent).

And yet, or every dollar a man earned in 1977, the typical woman
parned 59 cents. Women consistently have earned less than men, even
within e same occupations, and the difference is increasing. The
primary reason for these differences is the fact that women are
concentrated in but a few areas considered traditionally to be “feminine™.
jobs, as teaching or nurturing or assisting males, which can be
.Séén as extensions of the work at home. Thus, although more women

LR . . ”
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ars working now, they are not being allowed or aré not allsw—.
thamsalves to select jobs with greater variety or which comzar “grealer
szlaries.

The problem of sex discrimination and sex role stereccyz=g Tor

== <3 not as well researched nor as evident. Although t= dual rele

zyzwem does no*: penalize men ecoﬁbﬁ?éaiig, there are other megative
=cnsequences. Men are generaliy expected t~ be the suppo—t a7 the
family, the “breadwinners”. This Timitation often causes men to seek
srofessions which offer top salaries rather than 1ife enr-ickment rewards.

Boys are viewed as more realistic in their career piznning than
7°ris _because thev have had many more opportunities in schcol to explore
-noices. Additionally, many role models are available tmrough such
—edia as books and T.V. In 2lmost all cases, the sterectypical man
is able to provide a comfortable lifestyle forAhis family and be respected
in the community. Also, the man is seen as an achiever—an astronaut,
a company president, a top salesmen, etc.--a role which brings status.
Studies have shown that boys' fantasies are similar to their career
sspirations, focusing on work and personal satisfaction derived from
cortributing to a work grcup. However, studies have found that boys *
worries and concerns also center around work and achievement.

Just as there is evidence to refute tﬁé‘Stéréotyéic nction that
a woman's place is at home, not 211 men achieve fame, fortune, and
status. _The problem is that men often come to define masculinity in
terms of success at work. The fear of failure, and possible loss of
status and esteem, places a great strain on men to achieve the fantasy
which they chose for their lives but sometimes cannot achieve in tha
reality of the world of work. Thus, men have higher suicide rates, more
heart attacks, and more overall serious health problems than women.
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:When considering all of the sroblems associated with the Stereo-
types of males and females which are perpetuated in our society, it
seemé clear that efforts must be made to change the nature of training for
careers and che socialization that leads to career choices. 4&s
role expectations could be expanded, increasing numbers of both
sexes would realize the importance of living skiils. Changes in the
1abor force nd family today make it evident that new skills and

greater options are important for individuals for either sex.

Males and Females in the Work Force and in Vscational Edication

Hitﬁ the charging nature of our social and economic structure,
more and more women are finding themselves in the world of work. All
told, 41,802,000 women--the most ever=-are now in the labor force.
Tais figure amounts to more than half of all women, a figure up from
34 percent in 1950. Additionally, women are a growing share of ail
workers, up from 30 percent in 195C to more than 40 percent in 1978.

Jespite these gains in the numbers of women employed, the patterns
of job segregation that confine women to traditionally female occupations
have not changed. More than 70 percent of ail women still are employed

traditionallyclerical (35 percent), service (21 percent), or light

employed in the three largest occupation2i groups employing men: skilled
crafts (21 percent), professional and technical (14 percent}, and
managers (14 percent). .
are overrepresented in such areas as pediatrics and anesthesinlogy, hut
are underrepresented in surgery and surgical specialities. In law,

few women are judges, leading partners in law firms, or in law-making

‘. s— . [ e . Akl



cagencies. Only 10 percent of working women work in a brbféS§§oﬁé1
cép'ac*ft_y other than management or administration. In administrative
or ﬁa"ria‘geié‘ieh't' positions, one out of seven men is so employed; for
women, the ratio is one out of 20. In barking, wcmer hold more
than 80 percent of the clerical jobs and less than 20 percent of

the managerial positions. The story is similar in the federal
government, the largest employer of women. They hold 76 percent of
the lowest paying foderal jobs, but orly 32 percent of those paying
more than $42,000 per year. |

Low wages for women hurt not only women but also children and

men. MWomen work because of ecomomic need, with 12 percent having
husbands earning between 57,000 and $10,000 per year and 15 percent
having husbands earning less thar $7,000 per year. Economists

say that married women are working to keep families from faiiing
behind in the race with infiation. In 1977, the median yearly
income for families with a working wife was $22,128--or $3,061 more
that families with only a mele wage earrer. Women, row in ever
larger numbers, are divorced and raising famiiies. The figu: . for
such singie parent families is 13 percent, up 100 percent since 1940.
These women have 50 percent less income than males who head families.
The problem is heightened when one considers that the mdian total

payment for child support is $1300 per year.

'-\l‘
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In looking at the concentration of wamen in traditionally fémale
occupations, one sees few changes. In tho decade of the 1960s, women

in trades increased from 274,000 to 495, 000. In specific trades, some

examples are as follows: carpenters--from 0.4 to 1.3 percent,”

electricians--C.7 to 1.8 percent, plumbers--0.3 to 1.1 percent, and

aiito mechanics--1.3 to 3.1 pervent. When one looks at the rate of
increase of women entering skilled trades, the figures secm impressive.
But in terms of absolute numbers, the figures are small.

Vocational education programs mirror the occupational choices
in +he labor force. Althougn women make up 55 percant of the students
enrolled in federéii} funded vocational educaticn progrems and two-
thirds of all secondary vocational education enrollments, they are
heavily concentrated in home economics and in cffice and health
occupations. About 45 percent of all wome- - .z° ing vocational
education in 1972 were enrolled in consuz .~ © -~ making courses
(often leading to unpaid jobs as homemakers). . . -eight percent
of all vocational education students were taking courses leading
to office occupations, and 85 percent of these students were women.

By contrast, women mace up less than 12 percent of the total trade
enrollmants, and even they were heavily concentratea in such
fraditionally female occupations as cosmetology, commercial and
graphic arts, and public service. In technical occupations, less
than 10 Egreent of the total enrollment was female.

Women in traditionally male vocational ecucation courses are on
the increase, and there are numbers of reasons. One is the
realization that better wages can be earned in such areas. Additionaiiy,
the government has started to requ1re affirmative action for women on
federally assisted construction grojects. By 1981, the work force

PR -



on such construction jobs must be seven percent female. Many locel

pregrams are now using federal funds to train wemen for the skilled

trades. -
Sut what about males in nontreditionzl jobs? 3y limiiing female

arnd male roies, men as well as women are affected. Although not

ecoromically penalized by traditicnal rotfes, there are other problems.

I7 sex-role stereotyping were eliminated, many more service and white-

collar jobs would be open to men. Partially as a result of new burdens

placed on men because of the shared chiidrearing practices required

when both parents work, men ars zccepting more and more jobs traditionally

participation and enjoyment in ways not previously anticipated.

Additionally, males are -beginning to enter jobs traditionally held by

With shared responsibility for family income, men are finding more

options open to them for ;Seiect*ihg jobs they enjoy rather than those

which only offer higher sajaries. With lower levels of stress and

pressure, thrcugh shared respoasibility ard/or wider choices in

selecting jobs which they enjoy, tha early death rate of males may

begin to change in a positive manner. '

participate in nontraditional choices is that the man's place, like

the woman's, is anywhere they want or need to be.
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As a matter of perspective, the Project on Equal Education
Rights of the NOW Legal Defense Education Fund has recently pub-
lished a report (PEER Perspective, September 1979, Vol. 5, No.3)

on female participation in three "traditionally male" areas »f school

1ife: interscholastic sports, administration, and vocational education.

feorgia ranked thirty-third in terms of interscholastic sports and did
not report data on school administrators by sex. In vocational
education, Georgia ranked twentieth, with 10.15 percent of female
students in traditionally male vocational courses. The top ranked
state has 20.09 percent female participation in traditionally male
vocational courses and the lowest ranked state has 1.77 percent
participation. On the average, females now number one in 10 in
traditionally male courses. Seven years ago, the number was one in.
17. Georgia's overall ranking by average percent female particiaption

was twelfth.

Additional information from the 1980 Status Report of Males and

Females in Vocational Education in Georgia is as follows:

1. In the past year nearly half of all vocational programs in
Georgia cogfa be classified as being traditionally male or
female in composition. However, the number of 56cﬁ.c60f§e§ has
been considerably reduced during the past three years.

5. As the secondary level, in 1678-79; 85 percent of the female
students were enrolled in programs leading to Health Care,
Hbﬁéﬁékihg, and Office OC¢Upaéi6hs, while two-thirds of the
male students were enrolled in Agriculture, Industrial Arts,

and Trade and Industrial courses: L

13



10.

At the post secondary level, in 1979-80, more than two-thirds

of female students were enrolled in programs leading to

Health Care and Office Occupations, while four-fifths of the
male students were enrolled in Technical and Trade and Indus-
trial courses.

The number of students entering courses at all levels which
decrease as one looks at secondary, pos: secordary, and junior college levels.
There has been growth toward integration of programs by sex,
although the rate of growth has been slow and many individual
courses remajn highly sedregated by sex.

Male and female students at the post secondary and junior college

levels have comparable rates of placement in fieid.

Male post secondary vocational graduates earn $177 more per

month than female vocational graduates.

At the secondary, post secondary; and junior college levels, -
vocational instructors remain primarily within traditional
teaching areas for their sex.
At the local vocational level in both secondary and post
secondary institutions, the administration of programs is
more than 90 percent male.
The state vocational education staff is 77 percent male. At
. the higher administrztive levels (above merit system level 35)3
this figure jumps to 95 percent male. The secretarial staff is
almost 100 percent %emaié;
14 o



11. Taken together the administration of vocational education in
the state of Georgia, at the Tocal and at the state level, ic

almost entirely a male dominated area.
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